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In The Courts - Personal Protective Equipment

On June 19, 2009, Peninsula Alloy Inc., a Stevensville foun-
dry that manufactures metal castings, was found guilty of
violating Section 84 of the Industrial Regulations (Reg. 851)
in the Ontario Court of Justice in St. Catharines, Ontario.

On March 26, 2008, a worker had suffered serious burns
when he was splashed with molten metal. The worker had
been loading a furnace with scrap metal for melting when the
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Staff Training - Still a Good Idea

The media is all about the recession — business is down, un-
employment is up, and the future is uncertain. Many firms
are responding by cutting back, reducing staff, and slashing
training budgets. It makes sense ... or does it?

Think long term for a minute. By 2002 Canada’s birth rate

was the lowest since we started tracking it in 1921. For the
past half-dozen years virtually all of our population growth
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Employers and contrac-
tors should review the
wording of workplace
policies or procedures
requiring PPE.

Staff training is a good
idea anytime, but right
now it is an investment
that can pay dividends
long into the future.

Working in the summer,
especially outside, can
be enjoyable, but it can
also be dangerous.

Accidents or injuries
workers suffer on the
way to the front door are
considered to be com-
pensable by the WSIB

Summertime, and the livin’ is, well, hot! Those who work outside, or in plants where process
heat is a normal part of the environment, often look upon hot summer weather as a mixed bless-
ing. With the arrival of July, there are some things we need to keep in mind about working in
the summer.

Outdoor work puts you out in the sunshine, and, especially during those hot, humid and hazy
days that spell summer in southern Ontario, workers need to be careful. There are three general
approaches to controlling exposure to heat for outdoor work in the summer:
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Inspections

Why not change things up a bit for your July workplace inspection? It’s summertime — take
the inspection team outside. How long has it been since you looked at the outside of your
workplace? What better time to do it than on a warm, summer day?

Do your workers drive to work and walk into the office? Check the sidewalks for trip hazards,

More Details

To remove your name from our mailing list or give questions or comments please email us at
dbarratt@dwightbarratt.ca or call 647-308-3984
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furnace exploded. Although the worker
was wearing a face-shield, gloves and
work boots, he was not wearing a Kevlar
fire-resistant suit and spats.

Regulation 84 states that, “A worker ex-
posed to the hazard of injury from contact
of the worker’s skin with, ... (¢) a hot ob-
ject, hot liquid or molten metal, ... shall be
protected by (e) wearing apparel sufficient
to protect the worker from injury; or (f) a
shield, screen or similar barrier.”

A $ 70,000 fine, plus a 25-per-cent victim
fine surcharge as required by the Provin-
cial Offences Act, was imposed by the
Justice of the Peace.

This ruling clearly supports the concept
that personal protective equipment must be
determined to be adequate to protect the
worker from the specific hazards in each
workplace. This is a reminder to employ-
ers and contractors to review workplace
hazards as well as the wording of any
workplace policies or procedures requiring
personal protective equipment.
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has been through immigration. Add to
that the fact that by 2006 over 40% of
our population was between 45 and 65.

Before the current recession many
skilled trades were experiencing short-
ages, and good workers in many fields
were becoming hard to find. Unemploy-
ment may be up right now, but the econ-
omy is going to turn around. When it
does, Canada’s unemployment rate is
going to drop to levels we haven’t seen
in decades.

Bottom line — the staff you cut this year
may be lost to you forever. Their knowl-
edge of your products, services and cli-
ents, their understanding of who you are
and what you do, will all be gone, proba-
bly to a competitor. Making cuts to sur-
vive the current down-turn is one thing,
but crippling yourself for the time things
turn around is something else entirely.

This is an excellent time to let key staff
know they are valued — and some of
them are probably worrying about their
future right now. Show your loyalty to
them by investing in their future. Start
with safety training (a legal requirement
anyway), or First Aid and CPR, or spe-
cialty programs like accident investiga-
tion or workplace safety inspections.
Provide the training now, when things
are not so rushed, and the benefits will
be obvious when things pick up — your
workplace will be safer, and you won’t
be pulling valuable people off the job to
address training needs when they could
be producing.

Staff training is a good idea anytime, but
right now it is an investment that can pay
dividends long into the future.
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Scheduling: Can some or all of the work be
completed earlier in the day, or even at
night? Paving companies, especially, can
benefit from working when the sun is down,
and the traffic is lighter. Grounds mainte-
nance can be done in the early part of the
morning, since it is light enough to work
before 6:00am. Think about keeping your
workers out of the sun during the hottest part
of the day. If this is simply not possible,
remember to schedule breaks during the day.

Shade: This includes temporary sunscreens,
umbrellas, hats, and anything else that can
keep your worker, or your workplace, out of
the direct sunlight. If you can limit direct
exposure to sunshine, you can reduce the
heat load your workers are exposed to.

Sip, sip, sip: Keep fluids readily available
for those who work outside. Drinks which
replace electrolytes are better than water or
soft drinks, since sweating reduces salts and
minerals in the body as well as water. Keep-
ing workers hydrated will go a long way to
keeping them healthy while working in the
sun.

Indoor work in the heat is much the same,
although shade is not an issue. Increased
ventilation to promote sweat evaporation, job
rotation, scheduling and fluid replacement all
have their roles in keeping workers safe.
Reducing the personal protective equipment
required when working near machines or
furnaces is NOT an option, so make sure that
those workers get special consideration.

Working in the summer, especially outside,
can be enjoyable, but it can also be danger-
ous. We can keep our workers safe and pro-
ductive all summer with just a little bit of
planning.

Continued from Inspections Page 1

places where the sidewalk is missing, or
pools of water which will become ice
rinks in the winter.

Check your steps, stairways and, espe-
cially, the main entrance to the building.
Is everything in good repair, floor mats
available for wet days, railings secure on
stairs, lighting adequate for those who
come and go after dark?

Walk around the building and check
your emergency exits from the outside.
If you need to use them, can you actually
get out of and away from the building?
Are they at grade, or are there steps, and
are they clear from bushes and shrubs?
Is the lighting adequate if they have to
be used at night?

Think personal security as well. Are you
comfortable with the walk from the
parking lot to the entrance after dark?
Do any bushes or shrubs need trimming?
Is the lighting adequate and is it on
whenever workers may arrive at or leave
work?

Once a worker parks their car and begins
that walk to the office, they are at work —
any accidents they have or injuries they
suffer on the way to the front door are
considered to be compensable by the
WSIB. Remember to include that path
in your workplace inspections.

ASSOCIATES INC

Amazingly Effective — Surprisingly Affordable



	July 2009 Issue

	HOT, HOT, HOT 

	To remove your name from our mailing list or give questions or comments please email us at dbarratt@dwightbarratt.ca or call 647-308-3984

	Newsletter Highlights



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



